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SURVEY  CONFI RM S NEED TO SUPPORT GP WORK FORCE  

 

 

The latest statewide general practice (GP) survey has again confirmed that there is significant 
workforce pressure on TasmaniaÕs GPs with an emerging trend to working less hours in 
general practice particularly among new entrants to the workforce. 

Sarah Male, CEO of General Practice Tasmania, which conducts the Census each year, said 
that the data released today clearly showed an ageing GP workforce and changes in patterns 
of workforce participation across the state. 

ÒOver recent years the profile of the GP workforce in Tasmania has changed.  As with the 
overall population, the GP workforce is ageing and there is a large cohort of older GPs with a 
heavy workload who are working full-time and nearing retirement,Ó Ms Male said 

ÒNew entrants to the workforce are often choosing to work fewer hours, or work part-time 
in general practices.  The consequence of these trends is leading to GP shortages across 
Tasmania. Many rural areas are facing the biggest challenge both in terms of access to 
services and ability to attract new GPs to practice. 

ÒWe can no longer plan on the basis of replacing GPs on a 1:1 basis. The older GPs in 
Tasmania are generally those who are working longer hours. As they retire, they are replaced 
by younger GPs many of whom choose to work part-time.  

ÒTo maintain GP workforce capacity, we will either need to see every GP who leaves, 
replaced with more than one new GP, or changes in the way that GPs work and are 
supported administratively to ensure greater, not less, patient access.  

ÒAs increasingly more GPs are reaching retirement age, new strategies will be necessary to 
maintain the supply of GP services. The demand for services from an ageing population with 
growing incidence of chronic disease will make this even harder,Ó Ms Male said. 

Chairman Dr Patrick OÕSullivan said that General Practice Tasmania had been working 
closely with the State Government on its Future Health Plan.  He said the professional body 
was hopeful that some of the planned strategies would better support the sustainability of 
the stateÕs primary care sector and provide additional capacity to respond to the challenges 
of chronic disease. 



ÒThe Government now acknowledges the central role that general practice plays in the 
delivery of health care and this has brought with it an opportunity for a new relationship 
between general practice and the State Government. What we need are sustainable solutions 
rather than the fragmented and reactive approaches that have been taken by both levels of 
government in the past,Ó Dr OÕSullivan said. 

Through General Practice Workforce a workforce summit has been organised on 1 December 
to bring together the key players in the state to address the current workforce issues. 

General Practice Tasmania has called for initiatives that:  

1. Understand the changing landscape of health care provision such as multidisciplinary 
teams, shared care models and the increasing prevalence of electronic health 
information management.  

2. Understand the changing workforce participation trends and expectations (such as 
increasing female participation in medicine, decreasing hours of participation, an ageing 
population - including our health workforce). 

3. Recognise that the Australian health workforce is part of an international market, with 
shortages also being experienced in other countries and develop sustainable local 
solutions.  

4. Ensure that appropriate and sustainable incentives are provided to make general 
practice a rewarding career choice and maximise the recruitment and retention of a 
greater number of GPs.  

5.  Collaborate with key partners at a local, state and national level and across all levels of 
government to maximise the successful implementation of workforce solutions. 

CEN SU S B A CK GROU N D :  

General Practice Tasmania first conducted the Census in May 2005 and now conducts it annually. The 
Census is an innovative approach to GP workforce data collection allowing accurate information to be 
gathered and quickly reported. A copy of the 2007 GP Census results is available at 
www.gptasmania.com.au. 

For more information: General Practice Tasmania Chair, Dr Patrick O’Sullivan on 6425 1611. 
General Practice Tasmania Chief  Executive Office, Ms Sarah Male on 6224 1114. 

 

The General Practice Tasmania network is a unique statewide infrastructure 
that supports contemporary general practice in Tasmania by linking GPs with 
each other, by supporting all  members of the general practice team and, 
increasingly, by employing or supporting all ied health professionals such as 
physiotherapists, dieticians and psychologists to be part of the primary care 
team. General Practice Tasmania is also a proud member of the Australian 
General Practice Network. 

 



SI GNI FI CA NT POI NTS FROM  THE 2007 GP CENSUS 

 During Census Week 2007, there were 545 practising GPs in Tasmania representing an 
increase of  14 GPs or 2.6% in Tasmania in the last three years since Census Week 2005. 
In the last 12 months, four additional GPs have joined the workforce in Tasmania. 

 There has been a general reduction in workforce participation over the three census years 
from 2005 to 2007, demonstrated both by a drop in the average number of  sessions (6.8 
sessions in 2007 compared with 7.1 sessions in 2005) and an increase in the proportion of 
the workforce working less than eight sessions a week (193 or 36.3% in 2005 to 219 or 
40.2% in 2007).  

 Despi te the increase in the number of GPs in the 3-year period, the estimated Full Time 
Equivalent (FTE) GPs in the State have dropped slightly to 355.7 FTEs compared with 
357.0 FTEs in 2005.  

 Since 2005, there has been an increase in the number and proportion of  female GPs and 
very li ttle change in the number of male GPs across the State. Of the 545 practising GPs 
in Tasmania during Census Week 2007, 317 or 58.2% were male and 228 or 41.8% were 
female.  

 TasmaniaÕs GP workforce continues to become proportionally older Ð with increases in 
those aged 65 and over and decreases in those aged 35 and younger. The average age of  
Tasmanian GPs during Census Week 2007 was 49.7 years compared with 49.2 years in 
2005. This average age has been unchanged since 2006 and the highest proportion of  GPs 
remained in the 45 - 54 years age group. 

 There has been an increase in the number and proportion of  GPs who obtained their ini tial 
medical qualifi cations in Tasmania and other Australian States. 228 or 41.8% of 
TasmaniaÕs practising GPs obtained their ini tial medical qualifi cation in Tasmania with a 
further 124 or 22.8% from other Australian states compared with 207 and 109 in 2005, 
respectively.  

 There has been a decrease in the number and proportion of GPs qualifi ed from overseas 
from 149 or 28% in 2005 to 140 or 25.7% in 2007. The country of origin has changed 
during the period with a fall  in the number of  GPs originally qualifi ed in UK and Ireland 
and other overseas regions. However, there were a high number of  non responders to this 
question (53) that renders these observations inconclusive.  

 There is an uneven distribution of the Tasmanian GP workforce with a higher proportion 
of GPs in the urban areas and a smaller proportion in the rural areas.  

 GPs in rural and remote areas on average are likely to work more sessions than their 
counterparts in the metropoli tan areas.  As increasingly more GPs are reaching retirement 
age, new strategies may be necessary to increase the supply of  GP services. 



 

Specific comment regarding regional or workforce issues should be directed to the relevant 
member organisation from the General Practice Tasmania Network: 

 

 

GENERA L  PRA CTI CE SOU T H              
CON T A CT  DET A I L S 

Chair: Dr Graeme Bleach 
Executive Offi cer: Ms Judy Broad 

Telephone: 6234 4230 

 

GENERA L  PRA CTI CE NORT H             
CON T A CT  DET A I L S 

Chair: Dr Beth Mulligan 
Chief  Executive Officer: Mr Phil  Edmondson 

Telephone: 6331 9296 
 

 

GENERA L  PRA CTI CE NORT H  W EST     
CON T A CT  DET A I L S 

Chair: Mr Daryl Guest 
Executive Offi cer: Ms Elvie Hales 

Telephone: 6432 1440 
 

 

GENERA L  PRA CTI CE W ORK FORCE     
CON T A CT  DET A I L S 

Chair: Dr Fiona Joske 
Chief  Executive Officer: Mr Peter Barns 

Telephone: 6334 2355 
 

 


